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Objective: The present study was conducted with the aim of investigating the impact of
organizational storytelling on the organization's performance in the Central Insurance of the
Islamic Republic of Iran.

Necessity: Organizational storytelling and its dimensions play an important role in
organizational performance, and it is very important that businesses can use stories to improve
organizational learning, change management, organizational culture, and training and
development, and ultimately improve organizational performance.

Methodology @ The current research is an applied research in terms of its purpose and a survey
type in terms of data collection method. The employees of the Central Insurance of the Islamic
Republic of Iran are considered as the statistical population of this research. Considering that
the number of Central Insurance employees in 1401 is equal to 550 people, and the statistical
sample, using Cochran's formula, 226 people were selected randomly from among these
employees. The data collection tool was a standard questionnaire whose validity and reliability
were confirmed. The data has been analyzed using descriptive statistics and inferential
statistics. Structural equation modeling using Amos software was used to test the hypotheses.
Findings: The structural equation modeling of the research hypotheses was tested through the
test of standard path coefficients between hidden variables, and the correctness or falsity of
the research hypotheses was examined using the significance level and t-test, and finally, all
the hypotheses presented in the present study were confirmed.

Conclusion: It shows that organizational learning is 71.1%, change management is 7.8%,
organizational culture is 50.1%, training and development is 33.2%, and leadership role is
28.4% of the variance of the performance variable of Central Insurance J.A. It explains and
predicts Iran.
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