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Abstract

the purpose of this study is to validate the factors affecting the inversion of the organizational
climate broadcasting organization of IRIB.Research is descriptive-survey in terms of
developmental purpose. The statistical population was 10 managers of Islamic Republic of Iran
Broadcasting, who were selected by bullet. The research tool was a questionnaire and fuzzy
Delphi technique and Exell software were used for analysis. The difference in the average
agreement of the experts was below 0.2, which indicated the high validity of the components. In
this study, the hardware components of the organization were identified as the most important
factors affecting the inversion of the organization's climate and the validity of each component
was measured. The results showed that in the dimension of organization's goals, the stability of
organization's goals with an average of 0.83 is in the first place. In the technology dimension,
adaptation to change in technology with an average of 0.77 , In the organizational face,
environment with an average of 0.8077, In the structure, decentralization with an average of 0.83,
And in the dimension of individuals, meeting all needs with an average of 0.87 is in the first
place. Therefore, it is necessary to pay attention to the factors affecting the inversion of the
organizational climate and Broadcasting Organization, should try to control the factors affecting
the inversion of the organizational climate. It should be tried to develop appropriate policies to
control these factors in the activities of the organization.
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Abstract

the purpose of this study is to validate the factors affecting the inversion of the organizational
climate broadcasting organization of IRIB.Research is descriptive-survey in terms of
developmental purpose. The statistical population was 10 managers of Islamic Republic of Iran
Broadcasting, who were selected by bullet. The research tool was a questionnaire and fuzzy
Delphi technique and Exell software were used for analysis. The difference in the average
agreement of the experts was below 0.2, which indicated the high validity of the components. In
this study, the hardware components of the organization were identified as the most important
factors affecting the inversion of the organization's climate and the validity of each component
was measured. The results showed that in the dimension of organization's goals, the stability of
organization's goals with an average of 0.83 is in the first place. In the technology dimension,
adaptation to change in technology with an average of 0.77 , In the organizational face,
environment with an average of 0.8077, In the structure, decentralization with an average of 0.83 ,
And in the dimension of individuals, meeting all needs with an average of 0.87 is in the first
place. Therefore, it is necessary to pay attention to the factors affecting the inversion of the
organizational climate and Broadcasting Organization, should try to control the factors affecting
the inversion of the organizational climate. It should be tried to develop appropriate policies to
control these factors in the activities of the organization.
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